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A BILL ENTITLED 

AN ORDINANCE concerning: Pensions – Reemployment – Reduction of Benefits1 
2 

FOR the purpose of limiting the exemption from pension benefit reduction to the first 1,500 3 
hours worked for certain reemployment situations; and generally relating to pensions. 4 

5 
BY repealing and reenacting with amendments: § 5-1-203(c)(1) 6 

Anne Arundel County Code (2005, as amended) 7 
8 

SECTION 1. Be it enacted by the County Council of Anne Arundel County, Maryland, 9 
That Section(s) of the Anne Arundel County Code (2005, as amended) read as follows: 10 

11 
ARTICLE 5. PENSIONS 12 

13 
TITLE 1. GENERAL PROVISIONS 14 

15 
5-1-203. Reemployment.16 

17 
(c) When benefits not reduced.18 

19 
(1) Except as provided in § 5-1-515, a participant’s retirement benefit may not be20 

reduced if: 21 
22 

(i) the employee is retired from the County as a classified employee and is23 
reemployed by the County as: 24 

FINAL
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    1. an exempt employee under § 802(a)(14) of the Charter, BUT ONLY FOR 1 
THE FIRST 1,500 HOURS WORKED IN A CALENDAR YEAR; 2 
 3 
    2. an exempt employee under § 802(a)(17) of the Charter; 4 
 5 
    3. an employee of the Sheriff in a position that requires the employee to be 6 
certified as a Police Officer by the Police Training Commission if the employee was 7 
certified as a Police Officer by the Police Training Commission at the time the employee 8 
retired; or 9 
 10 
    4. an employee of the State’s Attorney in a position that requires the 11 
employee to be certified as a Police Officer by the Police Training Commission if the 12 
employee was certified as a Police Officer by the Police Training Commission at the time 13 
the employee retired; or 14 
 15 
   (ii) the employee retired from the County as an exempt employee under §§ 6-16 
2-101, 6-2-104, or 6-2-105 of this Code in a position that is not exempt from the provisions 17 
of the Fair Labor Standards Act, 29 U.S.C. §§ 207 et seq. and is reemployed by the County 18 
as an exempt employee under § 802(a)(14) of the Charter, BUT ONLY FOR THE FIRST 1,500 19 
HOURS WORKED IN A CALENDAR YEAR. 20 
 21 
 SECTION 2. And be it further enacted, That this Ordinance shall take effect 45 days 22 
from the date it becomes law. 23 
 
READ AND PASSED this 20th day of December, 2021 

 
 

By Order: 
 
 
 

Laura Corby 
Administrative Officer 

 
 
PRESENTED to the County Executive for his approval this 21st day of December, 2021 
 
 
 
                        

Laura Corby 
Administrative Officer 

 
 
APPROVED AND ENACTED this 22nd day of December, 2021 
 
 
 
 

Steuart Pittman 
County Executive 

 
 
EFFECTIVE DATE:  February 5, 2022 




