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COUNTY COUNCIL OF ANNE ARUNDEL COUNTY, MARYLAND
Legislative Session 2019, Legislative Day No. 33
Bill No. 61-19

Introduced by Mr. Pruski, Chairman
(by request of the County Executive)

By the County Council, July 1, 2019

Introduced and first read on July 1, 2019
Public Hearing set for and held on September 3, 2019
Bill Expires October 4, 2019

By Order: JoAnne Gray, Administrative Officer

A BILL ENTITLED

AN ORDINANCE concerning: Personnel — Exempt Service — Director of Communications
& Policy, Deputy Chief Administrative Officer, Executive Program Manager, and
Executive Budget & Management Analyst

FOR the purpose of adding certain positions to the exempt service; providing for the pay,
benefit plan, and financial disclosure requirements applicable to the positions added to
the exempt service; providing for the applicability of this Ordinance; and generally
relating to personnel.

BY repealing and reenacting, with amendments: §§ 6-2-101(a); and 6-2-103(a)
Anne Arundel County Code (2005, as amended)

BY renumbering: § 7-6-101(a)(6) and (7) to be § 7-6-101(a)(7) and (8), respectively; and
§ 7-6-101(a)(8) through (93) to be § 7-6-101(a)(10) through (95), respectively
Anne Arundel County Code (2005, as amended)

BY adding: § 7-6-101(a)(6) and (a)(9)
Anne Arundel County Code (2005, as amended)

SECTION 1. Be it enacted by the County Council of Anne Arundel County, Maryland,
That § 7-6-101(a)(6) and (7) of the Anne Arundel County Code (2005, as amended) are
hereby renumbered to be § 7-6-101(a)(7) and (8), respectively; and § 7-6-101(a)(8) through
(93) of the Anne Arundel County Code (2005, as amended) are hereby renumbered to be
§ 7-6-101(a)(10) through (95), respectively.

EXPLANATION:  CAPITALS indicate new matter added to existing law.
[Brackets] indicate matter stricken from existing law.
Captions and taglines in bold in this bill are catchwords and are not law.
Asterisks *** indicate existing Code provisions in a list or chart that remain unchanged.
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SECTION

2. And be it further enacted, That Sections of the Anne Arundel County

Code (2005, as amended) read as follows:

ARTICLE 6. PERSONNEL

TITLE 2. EXEMPT SERVICE

6-2-101. Exempt pay and benefit plan.

(a) Pay grades. The following officers and employees in the exempt service of the
County are entitled to compensation at the indicated pay grade:

Hksk

Deputy Emergency Management Director E3
DIRECTOR OF COMMUNICATIONS & POLICY E7
DEPUTY CHIEF ADMINISTRATIVE OFFICER E7
EXECUTIVE PROGRAM MANAGER EX18

EXECUTIVE BUDGET & MANAGEMENT ANALYST EX17

6-2-103. Additional exempt positions.

(a) Additional positions by title. In accordance with § 802(b) of the Charter the
positions described in this subsection are established as positions in the exempt service that
are in addition to the positions established by § 802(a) of the Charter, with the
for the positions set forth in the exempt pay and benefit plan. Unless
otherwise provided by this subsection, the number of positions under each title described
in this subsection shall be approved as part of the annual budget and appropriation
ordinance and may not be changed during a fiscal year except as approved by ordinance of

compensation

the County Council. The positions are:

okk

(28)
(29)
(30)
31)
(32)

(33)

Deputy Planning and Zoning Officer; [and]

Deputy Emergency Management Director|.];
DIRECTOR OF COMMUNICATIONS & POLICY;
DEPUTY CHIEF ADMINISTRATIVE OFFICER;
EXECUTIVE PROGRAM MANAGER; AND

EXECUTIVE BUDGET & MANAGEMENT ANALYST.
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ARTICLE 7. PUBLIC ETHICS
TITLE 6. FINANCIAL DISCLOSURE
7-6-101. Persons required to file statements.

(a) Generally. Each of the following and each candidate for County Executive or the
County Council shall file with the Ethics Commission the statements provided for in this
title:

(6) THE DEPUTY CHIEF ADMINISTRATIVE OFFICER;
[(6)] (7) the Chief of Staff:

[(7)] (8) each Assistant to the County Executive;

(9) THE DIRECTOR OF COMMUNICATIONS & POLICY;

SECTION 3. A4nd be it further enacted, That the provisions of this Ordinance shall
apply to the first pay period beginning on or after July 1, 2019.

SECTION 4. And be it further enacted, That this Ordinance shall take effect 45 days
from the date it becomes law.

READ AND PASSED this 3™ day of September, 2019
By Order:

%/ ae ﬂaL7M f\_{z”

7 JoAnne Gray
Administrative Officer

PRESENTED to the County Executive for his approval this 4™ day of September, 2019

e re
JoAnne Gray
Administrative Officer

APPROVED AND ENACTED this | O day of September, 2019

Jﬁ%ﬁ/aﬁ;

Steuart Pittman
County Executive

EFFECTIVE DATE:

0CT 2 5 2019
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| HEREBY CERTIFY THAT THIS IS A TRUE AND CORRECT COPY OF BILL NO.
G1-\A  THE ORIGINAL OF WHICH IS RETAINED IN THE FILES
OF THE COUNTY COUNCIL y:

e Joy

JoAnne Gray
Administrative Officer




