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A BILL ENTITLED 

AN ORDINANCE concerning: Personnel – Benefits – Annual Leave – Personal Leave 1 
Days 2 

3 
FOR the purpose of allowing annual leave and personal leave days accrued as of the end 4 

of pay period calendar year 2021 to be carried over and used during the first pay period 5 
of pay period calendar year 2022; increasing permitted carry over of accumulated 6 
annual leave accrued as of the end of pay period calendar year 2021; providing for the 7 
application of this Ordinance; and generally relating to personnel. 8 

9 
SECTION 1. Be it enacted by the County Council of Anne Arundel County, Maryland, 10 

That employees accruing leave under § 6-1-302 of the Code are permitted to carry over 11 
and use annual leave accrued as of the end of pay period calendar year 2021 (ending 12 
December 22, 2021) during the first pay period of pay period calendar year 2022 13 
(December 23, 2021, through and including January 5, 2022). 14 

15 
SECTION 2. And be it further enacted, That employees entitled to accumulation of 16 

annual leave accrued under § 6-1-302 may carry over 40 days of annual leave accrued as 17 
of the end of pay period calendar year 2021 into pay period calendar year 2022. The annual 18 
leave accrued as of the end of pay period calendar year 2021 available for carry over shall 19 
be calculated based on the accrued and accumulated annual leave available as of December 20 
22, 2021, less any leave used pursuant to Section 1 of this Ordinance. 21 

22 
SECTION 3. And be it further enacted, That employees accruing personal leave days 23 

under § 6-1-305(b)(5) of the Code are permitted to carry over and use personal leave days 24 
accrued as of the end of pay period calendar year 2021 (ending December 22, 2021) during 25 
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the first pay period of pay period calendar year 2022 (December 23, 2021, through and 1 
including January 5, 2022). 2 

 3 
 SECTION. 3. 4. And be it further enacted, That this Ordinance shall be construed to 4 
apply retroactively to pay period calendar year 2021. 5 
 6 
 SECTION 4. 5. And be it further enacted, That this Ordinance shall take effect 45 days 7 
from the date it becomes law. 8 
 
AMENDMENTS ADOPTED: December 6, 2021 
 
READ AND PASSED this 20th day of December, 2021 

 
 

By Order: 
 
 
 

Laura Corby 
Administrative Officer 

 
 
PRESENTED to the County Executive for his approval this 21st day of December, 2021 
 
 
 
                        

Laura Corby 
Administrative Officer 

 
 
APPROVED AND ENACTED this 22nd day of December, 2021 
 
 
 
 

Steuart Pittman 
County Executive 

 
 
EFFECTIVE DATE:  February 5, 2022 
 




