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COUNTY COUNCIL OF ANNE ARUNDEL COUNTY, MARYLAND
Legislative Session 2015, Legislative Day No. 35
Bill No. 103-15

Introduced by Mr. Smith, Vice Chairman
(by request of the County Executive)

By the County Council, October 5, 2015

Introduced and first read on October 5, 2015
Public Hearing set for November 2, 2015
Bill Expires January 8, 2016

By Order: Elizabeth E. Jones, Administrative Officer

A BILL ENTITLED

AN ORDINANCE concerning: Personnel — Exempt Pay and Benefit Plan — Employment
Benefits

FOR the purpose of modifying the leave benefits for the Chief Administrative Officer and
Chief of Staff; and generally relating to employment benefits.

BY repealing and reenacting, with amendments: § 6-2-101(h)
Anne Arundel County Code (2005, as amended)

SECTION 1. Be it enacted by the County Council of Anne Arundel County, Maryland,
That Section(s) of the Anne Arundel County Code (2005, as amended) read as follows:

ARTICLE 6. PERSONNEL
TITLE 2. EXEMPT SERVICE
6-2-101. Exempt pay and benefit plan.
(h) Employment benefits. Employees in the exempt pay and benefit plan are entitled to

the employment benefits that are applicable to classified non-represented employees, except
that:

EXPLANATION: CAPITALS indicate new matter added to existing law.
[Brackets] indicate matter stricken from existing law.
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(1) disability leave shall be administered on a basis of reasonable need; AND

(2) THE CHIEF OF STAFF AND CHIEF ADMINISTRATIVE OFFICER MAY NOT ACCRUE
ANNUAL LEAVE, BUT MAY BE ELIGIBLE TO TAKE SUCH LEAVE AT THE DISCRETION OF THE
COUNTY EXECUTIVE.

SECTION 2. And be it further enacted, That the provisions of this Ordinance shall take
effect 45 days from the date it becomes law.



