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A BILL ENTITLED 
 
AN ORDINANCE concerning: Personnel – Positions in the Exempt Service – Public 1 

Ethics – Financial Disclosure – Resilience Authority Director – Positions in the 2 
Classified Service 3 

 4 
FOR the purpose of adding the position of Resilience Authority Director to the exempt 5 

service; providing for the pay, pension, and financial disclosure requirements 6 
applicable to the Resilience Authority Director; adding a certain number of classified 7 
positions in the Office of the Sheriff approved as part of the annual budget and 8 
appropriation ordinance; adding an exempt position under the Chief Administrative 9 
Officer approved as part of the annual budget and appropriation ordinance; and 10 
generally relating to personnel and public ethics. 11 

 12 
BY repealing and reenacting, with amendments: §§ 6-2-101(a); and 6-2-103(a) 13 
 Anne Arundel County Code (2005, as amended) 14 
 15 
BY renumbering: § 7-6-101(a)(12) through (99), respectively, to be § 7-6-101(a)(13) 16 

through (100), respectively 17 
 Anne Arundel County Code (2005, as amended) 18 
 19 
BY adding: § 7-6-101(a)(12) 20 
 Anne Arundel County Code (2005, as amended) 21 
 

FINAL
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 SECTION 1. Be it enacted by the County Council of Anne Arundel County, Maryland, 1 
That § 7-6-101(a)(12) through (99), respectively, of the Anne Arundel County Code (2005, 2 
as amended) is hereby renumbered to be § 7-6-101(a)(13) through (100), respectively.  3 
 4 
 SECTION 2. And be it further enacted, That Section(s) of the Anne Arundel County 5 
Code (2005, as amended) read as follows: 6 
 7 

ARTICLE 6. PERSONNEL 8 
 9 

TITLE 2. EXEMPT SERVICE 10 
 11 
6-2-101. Exempt pay and benefit plan. 12 
 13 
 (a) Pay grades. The following officers and employees in the exempt service of the 14 
County are entitled to compensation at the indicated pay grade: 15 
 16 
  *** 17 
 18 
  Director, Equity, Diversity, and Inclusion     E7 19 
   20 
  RESILIENCE AUTHORITY DIRECTOR       E7 21 
   22 
  Secretary, Ethics Commission         EE1 23 
   24 
  *** 25 
 26 
6-2-103. Additional exempt positions. 27 
 28 
 (a) Additional positions by title. In accordance with § 802(b) of the Charter the 29 
positions described in this subsection are established as positions in the exempt service that 30 
are in addition to the positions established by § 802(a) of the Charter, with the 31 
compensation for the positions set forth in the exempt pay and benefit plan. Unless 32 
otherwise provided by this subsection, the number of positions under each title described 33 
in this subsection shall be approved as part of the annual budget and appropriation 34 
ordinance and may not be changed during a fiscal year except as approved by ordinance of 35 
the County Council. The positions are: 36 
 37 
  *** 38 
 39 
  (33) Executive Budget & Management Analyst; [[and]] 40 
 41 
  (34) Director, Equity, Diversity, and Inclusion; AND 42 
 43 
  (35) RESILIENCE AUTHORITY DIRECTOR. 44 
 45 

ARTICLE 7. PUBLIC ETHICS 46 
 47 

TITLE 6. FINANCIAL DISCLOSURE 48 
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7-6-101. Persons required to file statements. 1 
 2 
 (a) Generally. Each of the following and each candidate for County Executive or the 3 
County Council shall file with the Ethics Commission the statements provided for in this 4 
title: 5 
 6 
  *** 7 
 8 
  (12) THE RESILIENCE AUTHORITY DIRECTOR; 9 
 10 
  *** 11 
 12 
 SECTION 3. And be it further enacted, That, in accordance with § 6-1-110 of the Anne 13 
Arundel County Code (2005, as amended), this Ordinance shall approve an increase of one 14 
Management Assistant II position, one Program Specialist II position, and one Deputy 15 
Sheriff Corporal position to the positions approved in the Office of the Sheriff as part of 16 
the Annual Budget and Appropriation Ordinance. 17 
 18 
 SECTION 4. And be it further enacted, That, in accordance with § 6-2-103(a) of the 19 
Anne Arundel County Code (2005, as amended), this Ordinance shall approve an increase 20 
of one Resilience Authority Director position to the positions approved for the Chief 21 
Administrative Officer as part of the Annual Budget and Appropriation Ordinance. 22 
 23 
 SECTION 5. And be it further enacted, That this Ordinance shall take effect 45 days 24 
from the date it becomes law.  25 
 
READ AND PASSED this 7th day of February, 2022 

 
 

By Order: 
 
 
 

Laura Corby 
Administrative Officer 

 
 
PRESENTED to the County Executive for his approval this 8th day of February, 2022 
 
 
 
                        

Laura Corby 
Administrative Officer 

 
 
APPROVED AND ENACTED this 16th day of February, 2022 
 
 
 
 

Steuart Pittman 
County Executive 

EFFECTIVE DATE:  April 2, 2022 
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